Yost, Adam B LCDR OJAG, Code 14

From: (b) (6) @aol.com
Sent: Friday, February 02, 2018 20:18

To: Lattin, Grant E CIV 0JAG, CODE 14;[(Q¥E) LCDR OJAG, Code 13; Foster, Kirk A

CAPT AJAG, 01:[(DX@E) CIv@navy.mit: ((YXC) G navy.mil;
(b) (6) [RPRYE=E(b) (6) @navy.mil; (XCHI@mail.mil; Farris, Griffin T LT,
NR RLSO NDW, 84203 {10IC) @navy.mil; Inch, Adam E LCDR QJAG, Code 14;

Yost, Adam B LCDR QJAG, Cade 14; Winston, Wendy A CIV OJAG, CODE 14; Patterson,
Rabin L CIV OPNAV, DNS-36; Julka, Christopher A CIV DON, CIO;
(b) (6) @navy.mil; Strong, Richard R CIV OPNAV; donfoia-
pa@navy.mi{{QXE); ctr@navy.mil; Patterson, Robin L CIV OPNAY, DNS-36;
(b) (6) ctr@mail.mil;,{{XE)] onavy.mil;[{XE)] .ctr@navy.mil
Cc: IC © 20l.com

Subject: [Non-DoD Source] CORRECTED. DON 18-At.1 FOIA Request DON-NAVY-2018-004011
Submitted
Attachments: FOIA DON 1B-AT.1 Case Records Patterson Performance Standards.pdf

CORRECTED. FOIA Request DON 18-AT.1. FOIA Case Records of Request: Patterson Performance Standards, Request
DON-NAVY-2015-006938, Appeal DON-NAVY-2018-003669

***This Request will be timely for Judicial Review in twenty working days***

From: DONFOIA-PA@navy.mil

To;@;@-@aomm
Sent: 2/2/2018 8:00:43 PM Eastern Standard Time

Subject: FOIA Request DON-NAVY-2018-004011 Submitted

This message is to confirm your request submission to the FOlAonline application: View Request
<https://foiaonline.regulations.gov:443/foia/action/public/view/request?object|d=090004d2817dee34> . Request
information is as follows:

* Tracking Number: DON-NAVY-2018-004011

* Requester Name: robert hammond

= Date Submitted: 02/02/2018

* Request Status: Submitted

"’ Description: FOIA Request DON 18-AT.1. FOIA Case Records of Request: Patterson Performance

Standards, Request DON-NAVY-2015-006938, Appeal DON-NAVY-2018-003669 ***This Request will be timely for
Judicial Review in twenty working days*** RECORDS SOUGHT VIA FOIA. | am respectfully seeking: 1. All records of any
kind in the possession of DON JAG, DON FOIA/PA Office or DON Public Liaison Office related to my subject Request and
Appeal at Enclosure (1) (Request DON-NAVY-2015-006938, Appeal DON-NAVY-2018-003669) from the time that my
FOIA Request was submitted on April 11, 2014 to present. 2. Such records would include but not be limited to: a. All
records in BUMED'’s FOIA case file {(which should contain all records related to my Request). b. Any communications by
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email, fax or in any other format related to my FOIA Request at Enclosure (1) the appeal thereof or any subsequent
proceedings between any of the following parties: 1) OPNAV DNS-36; 2) DON FOA/PA; 3) Robin Patterson {DON
FOIA/PA); 4) DON CIO; 5) DON JAG; 6) Julka, Christopher A CIV DON, CIO; 7) DON FOIA Public Liaison; 8) DONFOIA-PA; 9)
(b) (6) (b) (6) @FE.NAVY.MIL> , 10)(QXC)IE mail.mil

<mailto{{(QXE)] ctr@navy.mil <mailto [(JX(E) tr@navy.mil>, 1)

(b) (6) @navy.mil <mailto @navy.mil>, 2{BICTIR ctr@navy.mil
<mailtom-ctr@navy.mil> ; 3) Me {Robert Hammond); 4) The member of the DON JAG staff that contacted
the DON FOIA/PA Office during my Appeal who allegedly agreed to release records. c. Any records of forwarding my
FOIA Request or Appeals and any responses thereto. d. Correspondence route sheets. e. Internal notes. f. Action Officer
notes g. Certified mail delivery receipts. 3. | am also requesting that a copy of this FOIA Request (which is an agency
record) be included as a responsive record integral to my Request. REQUESTED FORMAT. | am requesting that

documents provided as a single PDF file by return email with: (1) a signed and dated cover letter (citing my personally
assigned requester control number); (2} with record page

Robert Hammond

(b) (6)

(b) (6) @aol.com <mailto{{YXE) @aol.com>

February 2, 2018

Department of the Navy via FOIA Online, https://foiaonline.regulations.gov/
<https://foiaonline.regulations.gov/>

Subject: CORRECTED. FOIA Request DON 18-AT.1. FOIA Case Records of Request: Patterson Performance
Standards, Request DON-NAVY-2015-006938, Appeal DON-NAVY-2018-003669

References: (a) The Freedom of Information Act {“FOIA”}, S U.S.C. § 552 et seq., as amended,

(b) Joint publication of U.S. Department of Justice, Executive Office of the President and U.S. General Services
Administration of July 2011, “Your Right to Federal Records”

(c) The Privacy Act (“PA”) of 1974, 5 U.S.C. § 5524, et seq., as amended

(d) DoD 5400.11-R, May 14, 2007, Department of Defense Privacy Program

(e) DoD 5400.7-R, September 1998, DoD Freedom of Information Act (FOIA) Program
(f) DoD 5400.11-R, May 14, 2007, Department of Defense Privacy Program

(g) DoD 6025.18-R, Jan. 24, 2003, DoD Health Information Privacy Regulation
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(i) GAO Report GAO-12-828 of July 2012, subject Freedom of Information Act

(j) Department of Justice Handbook for Agency Annual Freedom of Information Act Reports

***This Request will be timely for Judicial Review in twenty working days***

Dear FOIA Officer,

| am submitting this request under the Freedom of Information Act (“FOIA”), 5 U.S.C. § 552 et seq., as amended.
If you deny all or any part of this request, please cite each specific exemption you think justifies your decision not to
release the information and notify me of appeal procedures available under the law. References cited above apply.

BACKGROUND.

My FOIA Appeal of my FOIA Request seeking the performance standards of Robin Patterson DON FOIA/PA Office
is at enclosure (1)

The DON JAG final determination letter is at Enclosure (2) That determination letter improperly declares
portions of my appeal moot based upon an alleged agreement by DON FOIA/PA Office to release the records, which are
the subject of my appeal. DON JAG’ actions are improper. DON JAG is required to sustain my appeal.

DON FOIA/PA Office has never released the responsive records.

My FOIA requests relate to the operations of government. | have been providing documents regarding a lack of
integrity in the FOIA and Privacy Act processes and what | believe to be extensive, inaccurate/false reporting to the
Attorney General of the United States and Congress. Involving Walter Reed, Defense Health Agency(DHA) and
Department of Navy (DON).

There is substantial interest in the identities of all persons involved in this case. Preemptively, | will oppose any
(b)(6} and {b)(5} redactions.



| am hoping that DOD will deliver fully accurate FY 2017 Reports to the Attorney General and Congress and will
amend such past reports submissions as appropriate

RECORDS SOUGHT VIA FOIA.

| am respectfully seeking:

1. Allrecords of any kind in the possession of DON JAG, DON FOIA/PA Office or DON Public Liaison Office
related to my subject Request and Appeal at Enclosure (1) (Request DON-NAVY-2015-006938, Appeal DON-NAVY-2018-
003669) from the time that my FOIA Request was submitted on April 11, 2014 June 2-0, 2015 to present.

2. Such records would include but not be limited to:

a. All records in BUMED’s FOIA case file (which should contain all records related to my Request).

b. Any communications by email, fax or in any other format related to my FOIA Request at
Enclosure (1) the appeal thereof or any subsequent proceedings between any of the following parties:

1. OPNAV DNS-36;

2. DON FOA/PA;

3. Robin Patterson (DON FOIA/PA);
4. DON CIO;

5. DON JAG;

6. Julka, Christopher A CIV DON, CIO;

7. DON FOIA Public Liaison;
8.  DONFOIA-PA;
R (D) (6) DFE.NAVY.MIL <mailto[(YX(E) @FE.NAVY.MIL>,

SV (b) (6)  @LETRTN(b) (6) ctr@navy.mil,
3 (b) (6) Dnavy.mil,

2. (b) (6) .ctr@navy.mil <mailtd{QJXE)] ctr@navy.mil> ;



3. Me (Robert Hammond);

4, The member of the DON JAG staff that contacted the DON FOIA/PA Office during my Appeal who
allegedly agreed to release records.

c. Any records of forwarding my FOIA Request or Appeals and any responses thereto.
d. Correspondence route sheets,
e. Internal notes.
f. Action Officer notes
B. Certified mail delivery receipts.
3. lam also requesting that a copy of this FOIA Request (which is an agency record) be included as a

responsive record integral to my Request.

Requested Format.

| am requesting that documents provided as a single PDF file by return email with: (1} a signed and dated cover
letter (citing my personally assigned requester control number); (2} with record page count for all records released
records (3) a copy of this request in your reply. | seek records via email in PDF format with an imbedded copy of my
requests to (1) impede the agency from not addressing the FOIA Request; {2) impede the Agency from not providing the
documents stated in the Agency's letter reply, and (3) make it obvious in any subsequent review what the Agency has or
has not done.

Please do not combine this request with any other request in your reply. | am requesting that each element of
the records sought be specifically addressed in the reply.

Agreement to Pay Fees. | agree to pay fees for searching or copying the records up to $25. If the fees exceed this
amount please advise me of the cost before proceeding. | do not believe that there should be any charge for providing
these records, as there is public interest in government operations. | am a private individual not seeking documents for
commercial use, such that the following applies: “No fees may be charged by any DoD Compaonent if the costs of routine
collection and processing of the fee are likely to equal or exceed the amount of the fee. With the exception of
requesters seeking documents for a commercial use, Components shall provide the first two hours of search time, and
the first one hundred pages of duplication without charge.” When agencies determine that “unusual” circumstances
apply to the processing of a request, and they have provided “timely written notice to the requester,” the delay is
“excused for an additional 10 days. If the agency fails to comply with the extended time limit,” it may not charge search
fees.” | would note that because | am requesting a PDF file, there should not be a per page copy fee. | am requesting a
fee waiver.



PUBLIC INTEREST. The accuracy and integrity of DOJ JAGs FOIA process and FOIA reporting are in the public
interest. The subject of the requested records concerns "the operations or activities of the government.” The disclosure
is "likely to contribute" to an understanding of government operations or activities. There is no commercial interest.
There is significant public interest.

DOD POLICY - PUBLIC TRUST.

Reference {c) states, “DoD personnel are expected to comply with the FOIA, this Regulation, and DoD FOIA
policy in both letter and spirit. This strict adherence is necessary to provide uniformity in the implementation of the DoD
FOIA Program and to create conditions that will promote public trust.”

PRESERVATION OF RECORDS AND SEARCHES PERFORMED. Please preserve all responsive or potentially
responsive records and records of your searches in your FOIA case file until the statutory date for judicial review has
passed (should that be necessary) or in accordance with a NARA approved records schedule, if longer. Records of
responsive searches would include but not be limited to: Searches conducted for each specific record sought and all
other records known to the Agency, including dates, manner of searching, responsible agent or employee conducting
each search and the results thereof. Any deletion of potentially responsive records by any party having knowledge of
this Request may be a violation of law. In any subsequent proceedings, | may seek sworn declarations.

Perjury
Whoever-

(1) having taken an oath before a competent tribunal, officer, or persan, in any case in which a law of the United
States autharizes an oath to be administered, that he will testify, declare, depose, or certify truly, or that any written
testimony, declaration, deposition, or certificate by him subscribed, is true, willfully and contrary to such oath states or
subscribes any material matter which he does not believe to be true; or

(2) in any declaration, certificate, verification, or statement under penalty of perjury as permitted under section
- 1746 of title 28, United States Code, willfully subscribes as true any material matter which he does not believe to be
true;

is guilty of perjury and shall, except as otherwise expressly provided by law, be fined under this title or
imprisoned not more than five years, or both. This section is applicable whether the statement or subscription is made
within or without the United States.

18 U.S. C. § 1621 - Perjury generally (June 25, 1948, ch. 645, 62 Stat. 773
<http://uscode.house.gov/statviewer.htm?volume=62&page=773> ; Pub. L. 88-619, §1, Oct. 3, 1964, 78 Stat. 995
<http://uscode.house.gov/statviewer.htm?volume=78&page=995> ; Pub. L. 94-550, §2, Oct. 18, 1976, 90 Stat. 2534
<http://uscode.house.gov/statviewer.htm?volume=90&page=2534> ; Pub. L. 103-322, title XXXIII, §330016{1)()}, Sept.
13, 1994, 108 Stat. 2147. <http://uscode.house.gov/statviewer.htm?volume=108&page=2147>



Alteration/DESTRUCTION OF Records

Whoever knowingly alters, destroys, mutilates, conceals, covers up, falsifies, or makes a false entry in any
record, document, or tangible object with the intent to impede, obstruct, or influence the investigation or proper
administration of any matter within the jurisdiction of any department or agency of the United States or any case filed
under title 11, or in relation to or contemplation of any such matter or case, shall be fined under this title, imprisoned
not more than 20 years, or both. 18 U.S. Code § 1519 - Destruction, alteration, or falsification of records. (Added Pub. L.
107-204, titte VI, §802(a), July 30, 2002, 116 Stat. 800.)

IMPROPOERLY WITHHOLDING RECORDS

Pursuant to FOIA:

“Whenever the court orders the production of any agency records improperly withheld from the complainant
and assesses against the United States reasonable attorney fees and other litigation costs, and the court additionally
issues a written finding that the circumstances surrounding the withhalding raise questions whether agency personnel
acted arbitrarily or capriciously with respect to the withholding, the Special Counsel shall promptly initiate a proceeding
to determine whether disciplinary action is warranted against the officer or employee who was primarily responsible for
the withholding. The Special Counsel, after investigation and consideration of the evidence submitted, shall submit his
findings and recommendations to the administrative authority of the agency concerned and shall send copies of the
findings and recommendations to the officer or employee or his representative. The administrative authority shall take
the corrective action that the Special Counsel recommends.” 5 U.S.C. § 552(a){4)(F)(i).

Subordination of perjury

The term subornation of perjury further describes the circumstance wherein an attarney at law
<https://en.wikipedia.org/wiki/Lawyer> causes a client to lie under oath or allows another party to lie under oath

Title 18 U.S.C. <https://en.wikipedia.org/wiki/Title_18_of_the_United_States_Code> § 1622
<https://www.law.cornell.edu/uscode/text/18/1622> provides:

Whoever procures another to commit any perjury is guilty of subornation of perjury, and shall be fined under
this title or imprisoned not more than five years, or both.

LEGAL FRAMEWORK OF FOIA

1. The definition of “recards” includes;

“(A]ll books, papers, maps, photographs, machine readable materials, or other documentary materials,
regardless of physical form or characteristics, made or received by an agency of the United States Government under
Federal law or in connection with the transaction of public business and preserved or appropriate for preservation by
that agency or its legitimate successor as evidence of the organization, functions, policies, decisions, procedures,
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operations, or other activities of the Government or because of the informational value of data in them.” 44 US.C. §
3301 (emphasis supplied).

2. FOIA requires that “each agency, upon any request for records which {i) reasonably describes such
records and (ii} is made in accordance with published rules stating the time, place, fees (if any), and procedures to be
followed, shall make the records promptly available to any person” 5 U.S.C. § 552{a)(3)(A).

3. FOIA requires that “each agency shall establish a system to assign an individualized tracking number for
each request received that will take longer than ten days to process and provide to each person making a request the
tracking number assigned to the request” 5 U.5.C. § 522(a)(7)(A).

4, FOIA requires that each agency shall “establish a telephone line or Internet service that provides
information about the status of a request to the person making the request using the assigned tracking number,
including the date on which the agency originally received the request; and an estimated date on which the agency will
complete action on the request. 5 U.S.C. § 522(a)(7)(B).

5. FOIA also requires federal agencies to make a final determination on FOIA administrative appeals that
it receives within twenty days (excepting Saturdays, Sundays, and legal public holidays) after the receipt of such appeal,
unless the agency expressly provides notice to the requester of “unusual circumstances” meriting additional time for
responding to a FOIA request. 5 U.S.C. § 552(a)(6){A}ii).

6. FOIA expressly provides that a person shall be deemed to have constructively exhausted their
administrative remedies if the agency fails to comply with the applicable time limitations provided by 5 U.S.C. §
552{a)(6){A}!) - (ii}. See also 5 U.S.C. § 552(a)(6){C).

7. FOIA provides that any person who has not been provided the records requested pursuant to FOIA,
after exhausting their administrative remedies, may seek legal redress from the Federal District Court to enjoin the
agency from withholding agency records and to order the production of any agency records improperly withheld from
the complainant.

8. Regarding he names of the FOIA requesters, the courts have held hat under the FOIA requesters do not
have an expectation of privacy. Stauss v. IRS, 516 F. Supp. 1218, 1223 (D.D.C. 1981),

9. Under FOIA, the federal agency has the burden of sustaining its actions. 5 U.S.C.§ 552(a){4)(B).

10. Pursuant to FOIA, a Court may assess attorney fees and litigation costs against the United States if the
Plaintiff prevails in an action thereunder. 5 U.S.C. § 552(a)(4)(E).

11. Department of Justice (DOJ) has issued a handbook addressing FOIA Annual Reports. See DOJ, Handbook
for Agency Annual Freedom of Information Act Reports, “Disposition of FOIA Requests,” (available at
http://www.justice.gov/sites/default/files/oip/pages/attachments/2014/11/04/department_of_justice_handbook_for_
agency_annual_freedom_of_information_act_reports.pdf) (“DOJ Handbook”).

12. Among other things, the DOJ Handbook states, “All requests (perfected and non-perfected), appeals,
and consultations that were pending at any time during the relevant fiscal year [October 1st through September 30th]
will be captured.”

13. The DOJ Handbook also states:

“[E]ach agency is ultimately responsible for the accuracy and completeness of its Annual FOIA Report. It is
therefore essential for agencies to take steps that will ensure that they are adequately tracking all of the information
necessary to complete the Annual FOIA Report sections detailed below. Agencies that utilize a tracking or case
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management system for this purpose are responsible for ensuring that the system they are using can produce an
accurate Annual FOIA Report that is in compliance with the law and Department of Justice guidance.” DOJ Handbook, at
3.

| believe that | have adequately described the records that | am seeking. If you believe that my request is
unciear, if you have any questions, or if there is anything else that you need from me to complete this request in a
timely manner, please contact me in writing, so that | may perfect my request. If you deem that any portion of my
request is unclear, answer the remaining portions and | will perfect a request for additional material as needed.

Thank you very much in advance.

With my respect,

Robert Hammond

Enclosures:

(1)  Hammond Appeal of FOIA Request — Performance Standards of Robin Patterson, Head, Department of the
Navy {DON) PA/FOIA Program Office

(2) DON JAG Final Determination Letter of November 3, 2015



Yost, Adam B LCDR OJAG, Code 14

From: Bob Hammond W\aol.com>

Sent: Sunday, January 28, 14

To: Kiamos, Paul C CAPT AJAG 01, Front Office; Inch, Adam E LCDR QJAG, Code 14: Yost,
Adam B LCOR OJAG Code 14; Winston, Wendy A CIV OJAG, CODE 14; Lattin, Grant £
cwv OJAG LCDR QJAG, Code 13; Foster, Kirk A CAPT AJAG,

CIv@navy.mil; Patterson, Robin L CIV OPNAV, DNS-36;
ctr@mail.mil {{QJX(S)) CTR OPNAYV; Strong, Richard R CIV

OPNAVIIEG) @navy.mil

Cc: (b) (6) IEEmEArb)(6) ENen

Subject: [Non-DoD Source] Appeal of My FOIA Request - Performance Standards of Robin
Patterson, Head, Department of the Navy (DON) PA/FOIA Program Office

Attachments: Patterson Appeal.pdf

Please provide me the current status of my Request seeking Performance Standards of Robin Patterson, Head,
Department of the Navy {DON) PA/FOIA Program Office and the attached appeal/remand, which DON JAG states was
remanded to DON FOIA/PA after. Please post ALL responsive records, including the appellate decision to FOlAonline
with full public access.

Tracking Number : DON-NAVY-2015-006938
Full Name : Mr. robert hammond

Date Submitted : 06/20/2015

Closed Date : 03/25/2016

Request Track : Simple

Final Disposition : Partial grant/partial denial
DON JAG. Nine months... really?

Thank you.

With my respect,

Robert Hammond







Yost, Adam B LCDR OJAG, Code 14

From: Yost, Adam B LCDR QJAG, Code 14

Sent: Friday, January 26, 2018 13:13

To: Zeigler, Richard D. Assistant to the General Counsel
Subject: RE: DON-NAVY-2018-003669

Signed By: adam.yost@navy.mit

Copy all Rich, if you have a second, give me a call about the below.
v/r,

Adam B. Yost

LCDR, JAGC, USN

General Litigation {Code 14)

Office of the Judge Advocate General
Phone: [QXG)

Email: adam.yost@navy.mil

SIPR: adam.yost@navy.smil.mil

This email may contain privacy sensitive information which is "FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE: Any misuse
or unauthorized disclosure may result in both civil and criminal penalties.”

CONFIDENTIALITY NOTICE: This email message and any attachments are intended only for the person or entity to which
it is addressed, and may contain confidential or privileged material protected by the attorney-client relationship which
are protected from disclosure under the Freedom of Information Act, 5 USC 552. Any unauthorized review, use,
disclosure, or distribution is prohibited. If you are not the intended recipient, please contact the sender by reply email
and destroy all copies of the original message. If you are the intended recipient, but do not wish to receive
communications through this medium, please advise the sender immediately.

-----0riginal Message-----

From: Zeigler, Richard D. Assistant to the General Counsel
Sent: Friday, January 26, 2018 8:58 AM

To: Yost, Adam B LCDR OJAG, Code 14

Cc: Zeigler, Richard D. Assistant to the General Counse)
Subject: DON-NAVY-2018-003669

Adam: Found it here. OJAG must have transferred it, though | have not yet found a record of that. In any case,[RIG)
was working it as early as July 23, 2015, even though she did not record it as an appeal until November, which is why |
missed it on my first attempt to find it. | think | have it now, so will assign to myselfin FOL. V/R, RDZ

Adam:

Subject appeal is a Robert Hammond appeal. He claims that he appealed to OJAG in July 2015 (the original request was
DON-NAVY-2015-006938 in which he requested performance standards for Robin Patterson's position) and never
received an answer. | suspect that OJAG received it and forwarded it to OGC, but | have not found it yet in our records. |



will dig further. Would you be able to dig into your files, as well, and see if your predecessor transferred it here and, if
50, the approximate date? | don't think even OJAG had yet switched to FOL.

itis odd that he is raising it now, almost three years later.

V/R, RDZ



Lattin, Grant E CIV OJAG, CODE 14

From: (b) (6) daol.com

Sent: Saturday, July 18, 2015 7:06

To: Lattin, Grant E CIV OJAG, CODE 14

Cc: DONFOIA-PA

Subject: FOAI Appeal - DON- NAVY-2015 - 006938
Attachments: ENCLOS~4.PDF

Robert Hammond

(b) (6)
@aol.com

July 17, 2015

Office of the Judge Advocate General
General Litigation Division (Code 14)
1322 Patterson Ave., SE, Suite 3000

Washington Navy Yard, DC 20374-5066

Subject: Appeal of My FOIA Request — Performance Standards of Robin Patterson, Head, Department of the Navy (DON)
PA/FOIA Program Office

My Personal Reference Number: FOIA DON 15-8
DON Assigned Agency FOIA Case Number DON- NAVY-2015 - 006938

References: (a) The Freedom of Information Act (FOIA)

{b) The Privacy Act



{c) CFR 164.526
{d) DoD 5700.7-R, September 1998, DoD Freedom of Information Act (FOIA) Program
(e) DoD 6025.18-R, Jan. 24, 2003, DoD Health Information Privacy Regulation

(e) Joint publication of U.S. Department of Justice, Executive Office of the President and U.S. General Services
Administration of July 2011: “Your Right to Federal Records” (see http://publications.usa.gov/USAPubs.php?PublD=6080
<http://publications.usa.gov/USAPubs.php?PublD=6080> }

(g) DoD 5400.11-R, May 14, 2007, Department of Defense Privacy Program

(h) Department of Justice Freedom of Information Act Guide, May 2004 at Exemption 6
http://www.justice.gov/oip/foia-guide-2004-edition-exemption-6 <http://www.justice.gov/oip/foia-guide-2004-edition-
exemption-6>

Enclosure: (1) My FOIA Request of June 20, 2015 Subject FOIA Request — Performance Standards of Robin Patterson,
Head, Department of the Navy (DON) PA/FOIA Program Office

{2) DON final decision letter 5720, Ser DNS-365F/15U106036 of 29 JUN 15 with responsive documents

Dear Sir:

This appeal is submitted under the references above for my FOIA request dated June 20, 2015 at Enclosure (1), which
seeks records of the current performance standards of Ms. Robin Patterson as described below. The Agency’s reply is at
Enclosure (2). The Agency is improperly denying portions of my request inappropriately citing the FOIA Exemption (b)(6)
and asserting that release would constitute a clearly unwarranted invasion of personal privacy under 5 U.S.C. 552(b)(6).
There is no personal privacy interest in the information sought. This denial is capricious, arbitrary and a misuse of the
privacy exemption. In addition, some information has been reacted without a clear citation of the authorized exemption
and the records provided are otherwise incomplete.

Records Sought Under the FOIA. For the government official identified as Robin Patterson Head, Department of the Navy
(DON) PA/FOIA Program Office, Office of the Chief of Naval Operations 2000 Navy Pentagon Washington, DC 20350-
2000, | am respectfully seeking the current and most recent performance standards. Note that | am not seeking the
performance evaluations, only the performance standards. Other agencies have freely released this information for
their personnel without charge.

Basis for Appeal.

1. |am appealing that the Agency has redacted the information contained in block 3 of Enclosure (2} entitled
EMPLOYE ID citing exemption (b). That is an improper citation. My appeal must be sustained on that basis and the
agency must cite the specific exemption authorized under the FOIA.
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2. | am appealing that the Agency has improperly denied portions of my request under 5 U.S.C. 552(b)(6) as shown
below:

a.  Agency has redacted the information contained in block 5 of Enclosure (2) entitled GENERAL SCHEDULE {GS)
GRADE AND STEP. This same information has been released for other Department of Navy personnel, including for Mr.
G. E. Lattin, Director, Department of Navy General Litigation Division (Code 14) to whom this appeal is submitted.
Moreover, release of this infarmation is specifically authorized DoD 5400.11-R as shown below:

DoD 5400.11-R, May 14, 2007, Department of Defense Privacy Program

€4.2.2.5.1, DoD Civilian Employees:
C4.2.2,5.1.1.1. Name.

C4.2.2.5.1.1.2. Present and past position titles.
€4.2.2.5.1.1.3. Present grade.

C4.2.2.5.1.1.4, Present annual salary rate.
C4.2.2.5.1.1.5, Present and past duty stations.
C4.2.2.5.1.1.6. Office and duty telephone number.

C4.2.2.5.1.1.7. Current Position Description.

b. The Agency states that, “this record contains personally identifiable information {e.g . , names, phone numbers,
and email addresses), which is exempt from disclosure under 5 U.S.C. § 552(b) (6), since release of this information
would result in a clearly unwarranted invasion of personal privacy. The portions containing this information have been
marked and redacted.” As shown above this information is specifically authorized for release and has been released for
other Department of Navy personnel, including Mr. G. E. Lattin, Director, Department of Navy General Litigation Division
(Code 14) to whom this appeal is submitted.

3. 1am appealing that the Agency did not perform a reasonable search for responsive records and did not provide the
specific record sought under the FOIA. Notwithstanding the improper denial above, the record provided is the interim
performance appraisal, which is blank for critical elements and all other entries. The Agency did not provide the
Performance Plan that is in effect for the beginning of the rating period containing the critical elements and other
information.



4. lam appealing that the Agency has cited an improper date for my FOIA request, which is dated June 20, 2015 (vice
June 22, 2015 stated in the Agency’s letter) and was submitted via the web on June 20, 2015.

Appellate Authority Action Requested. | am asking that:

(1) each of the elements of the basis of my appeal be addressed separately;

(2) each element of my appeal be sustained;

(3) my FOIA request be remanded back to the Agency for direct reply to me; and,

(4) 1be granted new appellate rights following a subsequent reply by the Agency.

Strong Presumption in Favor of Disclosure.

o "Inthe Act generally, and particularly under Exemption {(6), there is a strong presumption in favor of disclosure.” Local
598 v. Department of Army Corps of Engineers, 841 F.2d 1459, 1463 (9th. Cir. 1988) (emphasis added). In that case, the
Ninth Circuit reviewed the context of applicable Exemption 6 case law:

§ The Freedom of Information Act embodies a strong policy of disclosure and places a duty to disclose on federal
agencies. As the district court recognized, 'disclosure, not secrecy, is the dominant objective of the Act.' Department of
the Air Force v. Rose, 425 U.S. 352, 361, 96 5.Ct. 1592, 1599, 48 L.Ed.2d 11 (1976). 'As a final and overriding guideline
courts should always keep in mind the basic policy of the FOIA to encourage the maximum feasible public access to
government information...." Nationwide Bldg. Maintenance, Inc. v. Sampson, 559 F.2d 704, 715 {D.C.Cir.1977). As a
consequence, the listed exemptions to the normal disclosure rule are to be construed narrowly. See Rose, 425 U.S. at
361, 96 S.Ct. at 1599. This is particularly true of Exemption (6}. Exemption {6) protects only against disclosure which
amounts to a 'clearly unwarranted invasion of personal privacy.' That strong language ‘instructs us to 'tilt the balance [of
disclosure interests against privacy interests] in favor of disclosure."

§ Id. (emphasis added), citing Washington Post Co. v. Department of Health and Human Servs., 690 F.2d 252, 261
(D.C.Cir.1982) (quoting Ditlow v. Shultz, 517 F.2d 166, 169 (D.C. Cir.1975)).

This appeal is separate and distinct from any other appeals that | may file and may not be combined with any other
appeal. | am not agreeing to combining separate appeals, as this would be improper, potentially distorting FOIA
reporting to Congress and impeding separate judicial review (if that becomes necessary). if you deny all or any part of
this appeal, please cite each specific exemption you think justifies your determination and notify me of further remedies
available under the law.

| will greatly appreciate your thoughtful consideration of my request. Please contact me if you have any questions
regarding this request. Thank you in advance.



With my respect,

Robert Hammond

Robert Hammond



Lattin, Grant E CIV OJAG, CODE 14

From: VIO LT OJAG, Code 14

Sent: Thursday, July 30, 2015 15:01

To: Lattin, Grant E CIV OJAG, CODE 14

Cc: (OXCOR LT 0JAG, CODE 14; Winston, Wendy A CIV OJAG, CODE 14
Subject: RE: FOAI Appeal - DON- NAVY-2015 - 006938

Good afternoon sir,

(b) (5)

v/r,

(b)(6)

-----0riginal Message-—-
From: Lattin, Grant E CIV OJAG, CODE 14

Sent: Monday, July 20, 2015 6:54 AM
Tm LT 034G, Code 14
Cc: LT OJAG, CODE 14; Winston, Wendy A CIV OJAG, CODE 14

Subject: FW: FOAI Appeal - DON- NAVY-2015 - 006938
Attached is a new FOIA appeal.

Grant Lattin

Director, General Litigation Division
0JAG {Code 14)

202-685-4592

-----0riginal Message-----

From:{QXG) @aol.com [mailto{{)N(9)] @Daol.com]
Sent: Saturday, July 18, 2015 7:06 AM

To: Lattin, Grant E CIV OJAG, CODE 14

Cc: DONFQIA-PA

Subject: FOAI Appeal - DON- NAVY-2015 - 006938

Robert Hammond

(b) (6)

(b) (6) @aol.com

July 17, 2015



Office of the Judge Advocate General
General Litigation Division (Code 14}
1322 Patterson Ave., SE, Suite 3000

Washington Navy Yard, DC 20374-5066

Subject: Appeal of My FOIA Request — Performance Standards of Robin Patterson, Head, Department of the Navy (DON)
PA/FOIA Program Office

My Personal Reference Number: FOIA DON 15-B

DON Assigned Agency FOIA Case Number DON- NAVY-2015 - 006938

References: (a) The Freedom of Information Act (FOIA)

{b) The Privacy Act

(c} CFR 164.526

{d) DoD 5700.7-R, September 1998, DoD Freedom of Information Act (FOIA) Program

(e) DoD 6025.18-R, Jan. 24, 2003, DoD Health Information Privacy Regulation

(e) Joint publication of U.S. Department of Justice, Executive Office of the President and U.S. General Services
Administration of July 2011: “Your Right to Federal Records” (see http://publications.usa.gov/USAPubs.php?PublD=6080
<http://publications.usa.gov/USAPubs.php?PublD=6080> )

(g} DoD 5400.11-R, May 14, 2007, Department of Defense Privacy Program

(h) Department of Justice Freedom of Information Act Guide, May 2004 at Exemption &
http://www justice.gov/oip/foia-guide-2004-edition-exemption-6 <http://www justice.gov/oip/foia-guide-2004-edition-

exemption-6>

Enclosure: {1} My FOIA Request of June 20, 2015 Subject FOIA Request — Performance Standards of Robin Patterson,
Head, Department of the Navy (DON) PA/FOIA Program Office

(2) DON final decision letter 5720, Ser DNS-365F/15U106036 of 29 JUN 15 with responsive documents



Dear Sir:

This appeal is submitted under the references above for my FOIA request dated June 20, 2015 at Enclosure (1), which
seeks records of the current performance standards of Ms. Robin Patterson as described below. The Agency’s reply is at
Enclosure (2). The Agency is improperly denying portions of my request inappropriately citing the FOIA Exemption (b}{6)
and asserting that release would constitute a clearly unwarranted invasion of personal privacy under 5 U.S.C. 552(b)(6).
There is no personal privacy interest in the information sought. This denial is capricious, arbitrary and a misuse of the
privacy exemption. In addition, some information has been reacted without a clear citation of the authorized exemption
and the records provided are otherwise incomplete,

Records Sought Under the FOIA. For the government official identified as Robin Patterson Head, Department of the Navy
{DON} PA/FOIA Program Office, Office of the Chief of Naval Operations 2000 Navy Pentagon Washington, DC 20350-
2000, 1 am respectfully seeking the current and most recent performance standards. Note that | am not seeking the
performance evaluations, only the performance standards. Other agencies have freely released this information for
their personnel without charge.

Basis for Appeal.

1. |am appealing that the Agency has redacted the information contained in block 3 of Enclosure (2) entitled
EMPLOYE ID citing exemption {b). That is an improper citation. My appeal must be sustained on that basis and the
agency must cite the specific exemption authorized under the FOIA.

2. 1 am appealing that the Agency has improperly denied portions of my request under 5 U.S.C. 552({b)(6) as shown
below:

a.  Agency has redacted the information contained in block 5 of Enclosure (2) entitled GENERAL SCHEDULE (GS)
GRADE AND STEP. This same information has been released for other Department of Navy personnel, including for Mr.
G. E. Lattin, Director, Department of Navy General Litigation Division (Code 14) to whom this appeal is submitted.
Moreover, release of this information is specifically authorized DoD 5400.11-R as shown below:

DoD 5400.11-R, May 14, 2007, Department of Defense Privacy Program

C4.2.2.5.1. DoD Civilian Employees:

C€4.2.2.5.1.1.1. Name.



(4.2.2.5.1.1.2. Present and past position titles.
€4.2.2.5.1.1.3. Present grade.

€4.2.2.5.1.1.4. Present annual salary rate.
C4.2.2.5.1.1.5. Present and past duty stations.
€4.2.2.5.1.1.6. Office and duty telephone number,

€4.2.2.5.1.1.7. Current Position Descrigtion.

b. The Agency states that, “this record contains personally identifiable information (e.g ., names, phone numbers,
and email addresses), which is exempt from disclosure under 5 U.S.C. § 552(b) (6), since release of this information
would result in a clearly unwarranted invasion of personal privacy. The portions containing this information have been
marked and redacted.” As shown above this information is specifically authorized for release and has been released for
other Department of Navy personnel, including Mr. G. E. Lattin, Director, Department of Navy Genera! Litigation Division
{Code 14) to whom this appeal is submitted.

3, |am appealing that the Agency did not perform a reasonable search for responsive records and did not provide the
specific record sought under the FOIA. Notwithstanding the improper denial above, the record provided is the interim
performance appraisal, which is blank for critical elements and all other entries. The Agency did not provide the
performance Plan that is in effect for the beginning of the rating period containing the critical elements and other
information.

4, |am appealing that the Agency has cited an improper date for my FOIA request, which is dated June 20, 2015 (vice
June 22, 2015 stated in the Agency’s letter) and was submitted via the web on June 20, 2015.

Appellate Authority Action Requested. | am asking that:

{1) each of the elements of the basis of my appeal be addressed separately;

(2} each element of my appeal be sustained;

{3} my FOIA request be remanded back to the Agency for direct reply to me; and,

{4) 1be granted new appellate rights following a subsequent reply by the Agency.

Strong Presumgption in Favor of Disclosure.



o "In the Act generally, and particularly under Exemption (6), there is a strong presumption in favor of disclosure.” Local
598 v. Department of Army Corps of Engineers, 841 F.2d 1459, 1463 (Sth. Cir. 1988) (emphasis added). In that case, the
Ninth Circuit reviewed the context of applicable Exemption 6 case law:

§ The Freedom of Information Act embodies a strong policy of disclosure and places a duty to disclose on federal
agencies. As the district court recognized, 'disclosure, not secrecy, is the dominant objective of the Act.' Department of
the Air Force v. Rose, 425 U.S. 352, 361, 96 S.Ct. 1592, 1599, 48 L.Ed.2d 11 (1976). 'As a final and overriding guideline
courts should always keep in mind the basic policy of the FOIA to encourage the maximum feasible public access to
government information...." Nationwide Bldg. Maintenance, Inc. v. Sampson, 559 F.2d 704, 715 (D.C.Cir.1977). As a
consequence, the listed exemptions to the normal disclosure rule are to be construed narrowly. See Rose, 425 U.S. at
361, 96 S.Ct. at 1599. This is particularly true of Exemption {6). Exemption (6) protects only against disclosure which
amounts to a 'clearly unwarranted invasion of personal privacy.' That strong language "instructs us to 'tilt the balance [of
disclosure interests against privacy interests] in favor of disclosure."

§ Id. (emphasis added), citing Washington Post Co. v. Department of Health and Human Servs., 690 F.2d 252, 261
(D.C.Cir.1982) (quoting Ditlow v. Shultz, 517 F.2d 166, 169 (D.C. Cir.1975)).

This appeal is separate and distinct from any other appeals that | may file and may not be combined with any other
appeal. | am not agreeing to combining separate appeals, as this would be improper, potentially distorting FOIA
reporting to Congress and impeding separate judicial review (if that becomes necessary). If you deny all or any part of
this appeal, please cite each specific exemption you think justifies your determination and notify me of further remedies
available under the law.

I will greatiy appreciate your thoughtful consideration of my request. Please contact me if you have any questions
regarding this request. Thank you in advance.

With my respect,

Robert Hammond

Robert Hammond



From:
To:
Ce:
Subject: : FOAI Appeal - DON- NAVY-2015 - 0D6938
Date: Friday, July 31, 2015 12:52:33

(®) (5)
----- Original Message-----
From:hﬂ@h LT OJAG, Code 14

Sent: Fri 015 9:36 AM
To: CIV OGC, AGC Intel
Subject: FW: FOAI Appeal - DON- NAVY-2015 - 006938

Good morning I

(b) (5)

Very respectfully,
VIO,

LT, JAGC, USN
Office of the Judge Advocate General
General Litigation Division (Code 14)
1322 Patterson Avenue, SE, STE 3000
Washington Navy Yard, DC 20374
TEL: (202)685-4596

DSN: 325-4596

FAX: (202) 685-5472

LT OJAG, Code 14

Sent: Thursday, July 30, 2015 3:08 PM
To: q@i?h CIV DGC, WASH NAVY YARD
Subject: FW: FOAI Appeal - DON- NAVY-2015 - 006938

Good afternoon ,

() (5)




Very respectfully,
(b) (6)

LT, JAGC, USN

Office of the Judge Advocate General
General Litigation Division (Code 14)
1322 Patterson Avenue, SE, STE 3000
Washington Navy Yard, DC 20374
TEL: (202)685-4596

DSN: 325-4596

FAX: (202) 685-5472

-----0riginal Message-----
From:@mﬁ@aol com [
Sent: Saturday, Jul 2015 7:13 AM
To:-WLT 0JAG, Code 14
Cc: perseverance2013@aol.com
Subject: Fwd: FOAI Appeal - DON- NAVY-2015 - 006938
Good morning, LT(QXE)

Please confirm by return email that this appeal has been received and entered into your appeal tracking
log effective today.

Thank you.
With my respect,

Robert Hammond

From:({JXE); @aol.com
To:[(XE) anavy.mil

CC: donfoia-pa@navy.mil
Sent: 7/18/2015 7:06:21 A.M. Eastern Daylight Time
Subj: FOAI Appeal - DON- NAVY-2015 - 006938

Robert Hammond

(b) (6)
Do

July 17, 2015



Office of the Judge Advocate General
General Litigation Division (Code 14)
1322 Patterson Ave., SE, Suite 3000
Washington Navy Yard, DC 20374-5066

Subject: Appeal of My FOIA Request — Performance Standards of Robin Patterson, Head,
Department of the Navy (DON) PA/FOIA Program Office

My Personal Reference Number: FOIA DON 15-8
DON Assigned Agency FOIA Case Number DON- NAVY-2015 - 006938

References: (a) The Freedom of Information Act (FOIA)
(b) The Privacy Act
(c) CFR 164,526

(d) DoD 5700.7-R, September 1998, DoD Freedom of Information Act (FOIA)
Program

(€) DoD 6025.18-R, Jan. 24, 2003, DoD Health Information Privacy Regulation

(e) Joint publication of U.S. Department of Justice, Executive Office of the President
and U.S. General Services Administration of July 2011: “Your Right to Federal Records” (see

? = < ?
PubID=6080> )
(g) DoD 5400.11-R, May 14, 2007, Department of Defense Privacy Program
(h) Department of Justice Freedom of Information Act Guide, May 2004 at
Exemption 6 : justi - - -edition- ion-
<http://www.justice.gov/oip/foia-quide-2004-edition-exemption-6 >

Enclosure: (1) My FOIA Request of June 20, 2015 Subject FOIA Request — Performance Standards
of Robin Patterson, Head, Department of the Navy (DON) PA/FOIA Program Office

(2) DON final decision letter 5720, Ser DNS-36SF/15U106036 of 29 JUN 15 with responsive
documents

Dear Sir:

This appeal is submitted under the references above for my FOIA request dated June 20, 2015 at
Enclosure (1), which seeks records of the current performance standards of Ms. Robin Patterson as



described below. The Agency’s reply is at Enclosure (2). The Agency is improperly denying portions of
my request inappropriately citing the FOIA Exemption (b)(6) and asserting that release wouid constitute
a clearly unwarranted invasion of personal privacy under 5 U.S.C. 552(b)(6). There is no personal
privacy interest in the information sought. This denial is capricious, arbitrary and a misuse of the privacy
exemption. In addition, some information has been reacted without a clear citation of the authorized
exemption and the records provided are otherwise incomplete.

Records Sought Under the FOIA. For the government official identified as Robin Patterson Head,
Department of the Navy (DON) PA/FOIA Program Office, Office of the Chief of Naval Operations 2000
Navy Pentagon Washington, DC 20350-2000, 1 am respectfully seeking the current and most recent
performance standards. Note that I am not seeking the performance evaluations, only the performance
standards. Other agencies have freely released this information for their personnel without charge.

Basis for Appeal.

1. Iam appealing that the Agency has redacted the information contained in block 3 of
Enclosure (2) entitled EMPLOYE ID citing exemption (b). That is an improper citation. My appeal must
be sustained on that basis and the agency must cite the specific exemption authorized under the FOIA.

2. Iam appealing that the Agency has improperly denied portions of my request under 5
U.S.C. 552(b)(6) as shown below:

a. Agency has redacted the information contained in block 5 of Enciosure (2) entitled
GENERAL SCHEDULE (GS) GRADE AND STEP. This same information has been released for other
Department of Navy personnel, including for Mr. G, E. Lattin, Director, Department of Navy General
Litigation Division (Code 14) to whom this appeal is submitted. Moreover, release of this information is
specifically authorized DoD 5400.11-R as shown below:

DaD 5400.11-R, May 14, 2007, Department of Defense Privacy Program

C4.2.2.5.1. DoD Civilian Employees:
€4.2.2.5.1.1.1. Name.

C4.2.2.5.1.1,2, Present and past position titles.
C4.2.2.5.1.1.3. Present grade.

C4.2.2.5.1.1.4. Present annual salary rate.
C4.2.2,5.1.1.5. Present and past duty stations.
C4.2,2,5.1.1.6. Office and duty telephone number,

(4,2.2.5.1.1.7. Current Position Description.



b.  The Agency states that, “this record contains personally identifiable information (e.g . ,
names, phone numbers, and email addresses), which is exempt from disclosure under 5 U.S.C. § 552(b)
(6), since release of this information would result in a clearly unwarranted invasion of personal privacy.
The portions ¢ontaining this information have been marked and redacted.” As shown above this
information is specifically authorized for release and has been released for other Department of Navy
personnel, including Mr. G. E. Lattin, Director, Department of Navy General Litigation Division (Code 14)
to whom this appeal is submitted.

3.  Tam appealing that the Agency did not perform a reasonable search for responsive records
and did not provide the specific record sought under the FOIA. Notwithstanding the improper denial
above, the record provided is the interim performance appraisal, which is blank for critical elements and
all other entries. The Agency did not provide the Performance Plan that is in effect for the beginning of
the rating period containing the critical elements and other information.

4. Iam appealing that the Agency has cited an improper date for my FOIA request, which is
dated June 20, 2015 (vice June 22, 2015 stated in the Agency's letter) and was submitted via the web
on June 20, 2015. '

Appeliate Authority Action Requested. I am asking that:

(1) each of the elements of the basis of my appeal be addressed separately;

(2) each element of my appeal be sustained;

(3) my FOIA request be remanded back to the Agency for direct reply to me; and,

(4) 1be granted new appellate rights following a subsequent reply by the Agency.

Strong Presumption in Favor of Disclosure.

0 "In the Act generally, and particularly under Exemption (6), there is a strong presumption in
favor of disclosure.” Local 598 v. Department of Army Corps of Engineers, 841 F.2d 1459, 1463 (9th.
Cir. 1988) (emphasis added). In that case, the Ninth Circuit reviewed the context of applicable
Exemption 6 case law:

§ The Freedom of Information Act embodies a strong policy of disclosure and places a duty to
disclose on federal agencies. As the district court recognized, ‘disclosure, not secrecy, is the dominant
objective of the Act.’ Department of the Air Force v. Rose, 425 U.S. 352, 361, 96 5.Ct. 1592, 1599, 48
L.Ed.2d 11 (1976). 'As a final and overriding guideline courts should always keep in mind the basic
policy of the FOIA to encourage the maximum feasible public access to government information...."
Nationwide Bldg. Maintenance, Inc. v. Sampson, 559 F.2d 704, 715 (D.C.Cir.1977). As a consequence,
the listed exemptions to the normal disclosure rule are to be construed narrowly. See Rose, 425 U.S. at
361, 96 S.Ct. at 1599. This is particularly true of Exemption (6). Exemption (6) protects only against
disclosure which amounts to a 'clearly unwarranted invasion of personal privacy.’ That strong language
'instructs us to 'tilt the balance [of disclosure interests against privacy interests] in favor of disclosure.”

§ Id. (emphasis added), citing Washington Post Co. v. Department of Health and Human Servs.,
690 F.2d 252, 261 (D.C.Cir.1982) (quoting Ditiow v. Shultz, 517 F.2d 166, 169 (D.C. Cir.1975)).



This appeal is separate and distinct from any other appeals that I may file and may not be
combined with any other appeal. I am not agreeing to combining separate appeals, as this would be
improper, potentially distorting FOIA reporting to Congress and impeding separate judicial review (if that
becomes necessary). If you deny all or any part of this appeal, please cite each specific exemption you
think justifies your determination and notify me of further remedies available under the law.

I will greatly appreciate your thoughtful consideration of my request. Please contact me if you
have any questions regarding this request. Thank you in advance.

With my respect,

Robert Hammond

Robert Hammond



aol.com

July 17, 2015

Office of the Judge Advocate General
General Litigation Division (Code 14)
1322 Patterson Ave., SE, Suite 3000
Washington Navy Yard, DC 20374-5066

Subject: Appeal of My FOIA Request — Performance Standards of Robin Patterson, Head,
Department of the Navy (DON) PA/FOIA Program Office

My Personal Reference Number: FOIA DON 15-B
DON Assigned Agency FOIA Case Number DON- NAVY-2015 - 006938

References: (a) The Freedom of Information Act (FOIA)

(b) The Privacy Act

(c) CFR 164.526

(d) DoD 5700.7-R, September 1998, DoD Freedom of Information Act (FOIA)
Program

(e) DoD 6025.18-R, Jan. 24, 2003, DoD Health Information Privacy Regulation

(e) Joint publication of U.S., Department of Justice, Executive Office of the
President and U.S. General Services Administration of July 201 1: “Your Right to

Federal Records™ (see http://publications.usa.gov/USAPubs.php?PubID=6080)

{g) DoD 5400.11-R, May 14, 2007, Department of Defense Privacy Program
(h) Department of Justice Freedom of Information Act Guide, May 2004 at
Exemption 6 http://www justice.gov/oip/foia-guide-2004-edition-exemption-6

Enclosure: (1) My FOIA Request of June 20, 2015 Subject FOIA Request — Performance
Standards of Robin Patterson, Head, Department of the Navy (DON) PA/FOIA
Program Office
(2) DON final decision letter 5720, Ser DNS-36SF/15U106036 of 29 JUN 15 with
responsive documents

Dear Sir;

This appeal is submitted under the references above for my FOIA request dated June 20, 2015 at
Enclosure (1), which seeks records of the current performance standards of Ms. Robin Patterson
as described below. The Agency’s reply is at Enclosure (2). The Agency is improperly denying
portions of my request inappropriately citing the FOIA Exemption (b)(6) and asserting that
release would constitute a clearly unwarranted invasion of personal privacy under 5 U.S.C.
552(b)(6). There is no personal privacy interest in the information sought. This denial is



capricious, arbitrary and a misuse of the privacy exemption. In addition, some information has
been reacted without a clear citation of the authorized exemption and the records provided are
otherwise incomplete.

Records Sought Under the FOIA. For the government official identified as Robin Patterson
Head, Department of the Navy (DON) PA/FOIA Program Office, Office of the Chief of Naval

Operations 2000 Navy Pentagon Washington, DC 20350-2000, [ am respectfully seeking the
current and most recent performance standards. Note that I am not seeking the performance
evaluations, only the performance standards. Other agencies have freely released this information
for their personnel without charge.

Basis for Appeal.

1. I am appealing that the Agency has redacted the information contained in block 3 of
Enclosure (2) entitled EMPLOYE ID citing exemption (b). That is an improper citation.
My appeal must be sustained on that basis and the agency must cite the specific
exemption authorized under the FOIA.

2. I am appealing that the Agency has improperly denied portions of my request under 5
U.S.C. 552(b)(6) as shown below:

Page 2 of 4

a. Agency has redacted the information contained in block 5 of Enclosure (2)

entitled GENERAL SCHEDULE (GS) GRADE AND STEP. This same
information has been released for other Department of Navy personnel, including
for Mr. G. E. Lattin, Director, Department of Navy General Litigation Division
(Code 14) to whom this appeal is submitted. Moreover, release of this information
is specifically authorized DoD 5400.11-R as shown below:

DoD 5400.11-R, May 14, 2007, Department of Defense Privacy Program

C4.2.2.5.1. DoD Civilian Employees:
C4.2.2.5.1.1.1. Name.
C4.2.2.5.1.1.2. Present and past-position titles.
C4.2.2.5.1.1.3. Present grade.
C4.2.2.5.1.1.4. Present annual salary rate.
C4.2.2.5.1.1.5. Present and past-duty stations.
C4.2.2.5.1.1.6. Office and duty telephone number.
C4.2.2.5.1.1.7. Current Position Description.

. The Agency states that, “this record contains personally identifiable information

(e.g ., names, phone numbers, and email addresses), which is exempt from
disclosure under 5 U.S.C. § 552(b) (6), since release of this information would
result in a clearly unwarranted invasion of personal privacy. The portions
containing this information have been marked and redacted.” As shown above
this information is specifically authorized for release and has been released for
other Department of Navy personnel, including Mr. G. E. Lattin, Director,



Department of Navy General Litigation Division (Code 14) to whom this appeal
is submitted.

3. I am appealing that the Agency did not perform a reasonable search for responsive
records and did not provide the specific record sought under the FOIA. Notwithstanding
the improper denial above, the record provided is the interim performance appraisal,
which is blank for critical elements and all other entries. The Agency did not provide the
Performance Plan that is in effect for the beginning of the rating period containing the
critical elements and other information.

4. Tam appealing that the Agency has cited an improper date for my FOIA request, which
is dated June 20, 2015 (vice June 22, 2015 stated in the Agency’s letter) and was
submitted via the web on June 20, 2015.

Appellate Authority Action Requested. I am asking that:

(1) each of the elements of the basis of my appeal be addressed separately;
(2) each element of my appeal be sustained,;
(3) my FOIA request be remanded back to the Agency for direct reply to me; and,

(4} T be granted new appellate rights following a subsequent reply by the Agency.

Strong Presumption in Favor of Disclosure.

o "Inthe Act generally, and particularly under Exemption (6), there is a strong
presumption in favor of disclosure.” Local 598 v. Department of Army Corps of
Engineers, 841 F.2d 1459, 1463 (9th. Cir. 1988) {(emphasis added). In that case,
the Ninth Circuit reviewed the context of applicable Exemption 6 case law:

* The Freedom of Information Act embodies a strong policy of disclosure
and places a duty to disclose on federal agencies. As the district court
recognized, 'disclosure, not secrecy, is the dominant objective of the Act.'
Department of the Air Force v. Rose, 425 U.S. 352, 361, 96 S.Ct. 1592,
1599, 48 L.Ed.2d 11 (1976). 'As a final and overriding guideline courts
should always keep in mind the basic policy of the FOIA to encourage the
maximum feasible public access to government information....'
Nationwide Bldg. Maintenance, Inc. v. Sampson, 559 F.2d 704, 715
(D.C.Cir.1977). As a consequence, the listed exemptions to the normal
disclosure rule are to be construed narrowly. See Rose, 425 U.S. at 361, 96
S.Ct. at 1599. This is particularly true of Exemption (6). Exemption (6)
protects only against disclosure which amounts to a 'clearly unwarranted
invasion of personal privacy.’ That strong language 'instructs us to 'tilt the
balance f{of disclosure interests against privacy interests] in favor of
disclosure."

Page 3 of 4



* Id. (emphasis added), citing Washington Post Co. v. Department of Health
and Human Servs., 690 F.2d 252, 261 (D.C.Cir.1982) (quoting Ditlow v.

Shultz, 517 F.2d 166, 169 (D.C. Cir.1975)).

This appeal is separate and distinct from any other appeals that I may file and may not be
combined with any other appeal. I am not agreeing to combining separate appeals, as this would
be improper, potentially distorting FOIA reporting to Congress and impeding separate judicial
review (if that becomes necessary). If you deny all or any part of this appeal, please cite each
specific exemption you think justifies your determination and notify me of further remedies
available under the law.

I will greatly appreciate your thoughtful consideration of my request. Please contact me if you
have any questions regarding this request. Thank you in advance.

With my respect,

Foobert FHemmond

Robert Hammond
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Robert Hammond

June 20, 2015

Department of the Navy via FOIA Online, https://foiacnline.regulations.gov/ and donfoia-
pa@navy.mil

Subject: FOIA Request — Performance Standards of Robin Patterson, Head, Department of the Navy
(DON) PA/FOIA Program Office

Requester Personal Reference number: FOIA DON 15-B

References: (a) Joint publication of U.S. Department of Justice, Executive Office of the President

and U.S. General Services Administration of July 2011, “Your Right to Federal
Records”

(b) DoD 5400.11-R, May 14, 2007, Department of Defense Privacy Program

(c) DoD 5400.7-R, September 1998, DoD Freedom of Information Act (FOIA)
Program

(d) DoD 6025.18-R, Jan. 24, 2003, DoD Health Information Privacy Regulation

(e) GAO Report GAO-12-828 of July 2012, subject Freedom of Information Act

(f) Department of Justice Handbook for Agency Annual Freedom of Information Act

Reports

Dear Sir,

I under submitting this request under the Freedom of Information Act, U.S.C. subsection 522. If
you deem that any portion of this request must be processed under the Privacy Act, please notify me
in writing within the FOIA response timeframe and continue processing under that Act. If you deny
all or any part of this request, please cite each specific exemption you think justifies your refusal to
release the information under the applicable Act(s) and notify me of appeal procedures available
under the law. Please preserve all responsive or potentially responsive records and records of your
searches in your FOIA case file until the statutory date for judicial review has passed (should that be
necessary) or in accordance with a NARA approved records schedule, if longer.

Records Sought Under the FOIA. For the government official identified as Robin Patterson

Head, Department of the Navy (DON) PA/FOIA Program Office, Office of the Chief of Naval
Operations 2000 Navy Pentagon Washington, DC 20350-2000 I am respectfully seeking the current
and most recent performance standards. Note that I am not seeking the performance evaluations, only
the performance standards. Other agencies have freely released this information for their personnel
without charge.

Bublic Interest. There is public interest in records whether or not performance standards of those
adjudicating FOIA requests have incorporated governing laws, regulations and policies. Further,
there is public interest in whether or not such offices are following prescribed procedures and are

Page 1 of 3
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processing appeals in a uniform, fair and consistent manner from all requesters. The requested
records concern "the operations or activities of the government." Release of all records sought
establishes accountability of government office and personnel. The disclosure is "likely to contribute”
to an understanding of government operations or activities and contribute to an understanding of the
subject by the public. This is a simple request. Records would likely be maintained by the
WRNMMC Department Chief, HIPAA/Privacy Act/FOIA/Civil Liberties Office.

Agreement to Pay Fees, I agree to pay fees for searching or copying the records up to $100. If the
fees exceed this amount please advise me of the cost. I believe that the records that I am seeking

contribute significantly to public understanding of the operations or activities of the
Department of Defense. I do not believe that there should be any charge for providing these records,
as there is public interest in government operations and procedures for correcting privacy act request
and alleged Privacy Act violations in a uniform, fair and consistent manner for all
requests/complaints. | am a private individual not seeking documents for commercial use, such that
the following applies: *No fees may be charged by any DoD Component if the costs of routine
collection and processing of the fee are likely to equal or exceed the amount of the fee. With
the exception of requesters seeking documents for a commercial use, Components shall provide the
first two hours of search time, and the first one hundred pages of duplication without charge.” I
would note that because I am requesting a PDF file, there should not be a per page copy fee. This is a
simple request. All documents should have been consolidated inte a case file, per governing laws,
regulations and policies. Searching for records beyond the case files may be necessary, but there
should not be a fee to the requester for any failure by DHA or WRNMMC to properly store all
documents in the case file and retain them in accordance with an approved NARA

record schedule. Should you determine that that there is a charge for this request, please include the
calculation of the charge and along with your determination of the costs of routine collection and
processing of the fee. As there is public interest (discussed above), I am requesting a fee
waiver.

Some Applicable References,

» Reference (a) states that for requests ‘that will require more than ten days for the agency to
process, the FOIA requires agencies to assign a tracking number to your request. Each
agency must provide a telephone number or website by which a requester can use the
assigned tracking number to obtain information about the status of a pending request.”

¢ DoD 5400.11-R, May 14, 2007, paragraph C3.1.10. states: “Time Limits. “DoD
Components normally shall provide access within 20 working days after receipt of the
request. If access cannot be given within the 20 working day period, the requester shall be
notified in an interim response.” Please provide me a tracking number for this request.

» Reference (c) states, “DoD personnel are expected to comply with the FOIA, this Regulation,
and DoD FOIA policy in both letter and spirit. This strict adherence is necessary to provide
uniformity in the implementation of the DoD FOIA Program and to create conditions that will
promote public trust.”

I believe that [ have adequately described the records that I am seeking. If you believe that my
request is unclear, if you have any questions, or if there is anything else that you need from me to
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complete this request in a timely manner, please contact me in writing, so that I may perfect my
request. If you deem that any portion of my request is unclear, answer the remaining portions and I
will perfect a request for additional material as needed.

Thank you in advance.
With my respect,
VIO

Robert Hammond

Copy to:

christopher.a.julka@navy.mil, steven.muck@navy.mil,.CC:{()X@)] @FE.NAVY.MIL,
(b) (6) @navy.mil, [(QICOIR@mail.mil, donfoia-pa@navy.mil, [DIG)] ctr@navy.mil,
OO @navy.mil
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DEPARTMENT OF THE NAVY
OFFICE OF THE CHIEF OF NAVAL OPERATIONS
2000 NAVY PENTAGON
WasHinGTon, DC 20350-2000

5720
Ser DNS-36SF/15U106036
29 JUN 15

Mr. Robert Hammond

(b) (6)

Dear Mr. Hammond:

This letter is sent in reference to your Freedom of
Information Act (FOIA) request dated June 22, 2015. Your request
was received in our office on the same day and assigned FOIA
case number DON-NAVY-2015-006938.

You requested: “For the government official identified as Robin
Patterson Head, Department of the Navy (DON) PA/FQIA Program
Office, Office of the Chief of Naval Operations 2000 Navy
Pentagon Washington, DC 20350-2000 I am respectfully seeking the
current and most recent performance standards. Note that I am
not seeking the performance evaluations, only the performance
standards. Other agencies have freely released this information
for their personnel without charge.”

In regard to your request, a search of our offices for
potentially responsive documents produced one record: “The
Department of the Navy (DON) Interim Performance Appraisal Form
for Robin R. Patterson.” Upon review, we determined that this
record contains personally identifiable information (e.g.,
names, phone numbers, and email addresses), which is exempt from
disclosure under 5 U.S5.C. § 552(b) (6), since release of this
information would result in a clearly unwarranted invasion of
personal privacy. The portions containing this information have
been marked and redacted. The remaining apportioned information
is being released to you.

Because your request is partially denied, you are advised of
your right to appeal the denial of your request by writing to:

Office of the Judge Advocate General

1322 Patterson Ave, S§E, Ste 3000
Washington Navy Yard, DC 20374-5066

Enclosure (2)



5720
SER DNS-36SF/15U106036
28 JUN 15

Your appeal must be postmarked within sixty calendar days
from the date of this letter. A copy of your initial request
and this letter must accompany the appeal. The appeal should be
marked “FREEDOM OF INFORMATION APPEAL” both on the envelope and
the face of the letter. 1In order to expedite the appellate
process and ensure full consideration of your appeal, your
appeal should contain a brief statement of the reasons you
believe this decision to be in error.

Additionally, the 2007 FOIA amendments directed the Chief
FOIA Officer of each agency to designate one or more FOIA Public
Liaisons. Please be advised that the DON FOIA Public Liaison is
available to assist in disputes between the requester and the
agency. The role of the Liaison is to provide FOIA requesters
with an avenue to raise concerns about the service received from
a Navy Requester Service Center. You may write to the DON FOIA
Public Liaison at Department of the Navy Chief Information
Office (DON CIO), 1000 Navy Pentagon, Washington, DC 20350-1000.
Alternately, you may contact the DON FOIA Public Liaison via
telephone at (703) 695-1297, via fax at (703) 614-4388, or via
email at DONFOIAPublicLiaison@navy.mil.

Questions regarding the action this office has taken during
the processing of your request may be directed to our FOIA
Service Center at (202) 685-0412.

Sincerely,

e

R. Strong
By direction
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DEPARTMENT OF THE NAVY (DON) INTERIM PERFORMANCE APPRAISAL FORM

PRIVACY ACT STATEMENT
AUTHORITY 5USC Chapter 43 Performance Appraisal and SORN DPR 34

PURPQSE(S) The miormation requested 1s used lor performance plannuing and resulls reporung documentalion requirements lor the DON tnlenm
Parfermance Managemant System for posiiions ransmoned from NSPS 1o GS

ROUTINE USES The information provided in Lhus form will anly be accessed by command personnel with o defined need 1o know for tha purpose of
Imesting the requirements of the DON Intenm Perfotmance Management Sysiem

DISCLOSURE Vaolunlary, howsver fadure lo provida the informalion requested may inpede. delay or prevent further procassing

SECTION 1 - PERFORMANCE PLAN

PART A - ADMINISTRATIVE DATA

1. APPRAISAL PERIOD: a. START DATE: 01 Oc: 2054 b. END DATE: 30 sep 2015

2. EMPLOYEE NAME {Last, First, Middle Inltial): 3. EMPLOYEE ID:

PATTERSON ROBIN, W BE

4, POSITION TITLE: 5. GENERAL SCHEDULE [GS) GRADE AND STEF:
SUPV MANAGEMENT ANALYST T

§. ORGANIZATIGN: £70)2 CNO OP.09B)

FPART B - PERFORMANCE PLAN DOCUMENTATION

é‘&ﬂ?ﬁ&%ﬁscmﬂmﬂ D [ certity that the employee’s position description {PD) is cursent and accurate

{to be compioted by Rating Offickzi)

2. PLAN DOCUMENTATION

The loliowmg signalure blocks documant tha requared steps in the appraisal process The Performance Plan cohimn must be filed in upon wibal
devalopment of the performonca plan Should any changes fo 1he plan be made dunng the appraisal penod, the Adustad Efements columnis) on

Page 2 witt be filed in 1o reflect the mformalion at the me of the changs The Progress Rewiew column must be fifled in upen complebon of the

required Progress Review The Annual Assessmenl colunin must ba Riled 1n upon complebion of the required Annua! Assessment a! Ihe end of the
appraisal pencd Should g Close-out Assessment be requued, the Close-oul Assassmenl colmn{s) on Page 2 walt be filled m ‘o reflecl he miormaton al
the tma of the Close-oul Assessment

Once Senlor Rating Officlal approves each pan, field In the part will be locked for further editing.

PERFORMANCE PROGRESS ANNUAL
PLAN REVIEW ASSESSMENT
MEANS OF DELIVERY: Face-to-Face Face-to-Face Face-to-Face

RATING OFFICIAL
NAME, TITLE, ORGANIZATION:

RATING OFFICIAL
SIGNATURE:

RATING QFFICIAL
SIGNATURE DATE.

SENIOR RATING OFFICIAL
NAME, TITLE, ORGANIZATION:

SENIOR RATING OFFICIAL
SIGNATURE:

SENIOR RATING OFFICIAL
SIGNATURE DATE:

Employee Signaturs Implies Acknowlsdgement And Doas Not Constitute Agreament With Gontent

EMPLOYEE
SIGNATURE:

EMPLOYEE
SIGNATURE DATE:

OPNAV 12430/6 (REV. 11/2011) EMPLOYEE NAME: PATTERSON, ROBIN, W Page 1 of 29
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PART D - CRITICAL ELEMENT PERFORMANCE STANDARDS

A crical element performance slendard 1s a general description of a ievel, requirement, or expectation of employee performance that must be met to be
appraised at a particular level of performance. Performance standards are contained In Appendix C of the document Inlefim Perormance

Management Syslem Covering Posilions Transionirig Io the General Schadula fram NSPS and ara defined by careerstage - entry, journay. and
expert. A singla career stage will ba used for all crilical elements The supervisory performance standard is used onfy for supervisary cnlical

elemenis. Select the approptiate career stage below.

(] ewy [J soumey [X] expent Supervisor ves[x] o []

Caraer Stage: Expert

Element Level: Acceplatle

* Delivered on each critical alemient with broad and significant impact that was in alignment with the misslon and objectives of the
organization as well as applicable authorities, standards, policies, procedures and guidelines anticipating and

= overcaming significant obstacles.

» Established priorities and coordinated work across projects, programs ar people, kalancing work demands and anl cipating and
overcoming obstacles to achieve a imely and positive outcome.

+ Demonsltrated high standards of professional conduct and represented the organization or work unit effectively

Career Stage: Expert

Element Level: Unacceplable

= Failed to achiave all or parl of the staled critical element; or

* Failed in the accomplishment of priorities and coordinatton of wark across projecis, programs or people, cansistenlly failad to
balance wark demands resulting in an untimealy and unproductive product or event; or

» Demonsirated poor cooperation or inabllity to work with others,

Career Stage: Supervisory

Element Loval: Acceptable

+ Achieved expectad rasulls by effectively carrying out established supervisory responsibilities.

+ Uemonstrated adequate EEO and Affirmativa Action awareness In areas of supervision and lsadarship.

* Supported use of Alternative Dispute Resolution to resolva conduct and performance concams at the lowest levet and early
timeframe to ensure the workplace provided a harmonilous climale,

« Instituted measures to foster productivity and safety.

+ Provided timely performance feedback at a minimum of two limes during the performance cycle; took appropriate correclive aclion
to address instances of inappropriate conduct andior unacceptable periormance.

Career Stage: Supervisory

Element Level: Unaccepiable

- Failed in the accomplishment of priorities and coordination across projacis, pregrams, and people; consistently failed to balance
work demands of employees resulting in untimely or unproduciive products or events; or

* Failed to demonstrale adequate EEQ and Affirmative Action awareness In areas of supervision and leadership, or

* Failed to support the use of Alternativa Dispule Resclution to resolve conduct and performance concems to ensure the workplace
provides a harmenious climate; or

* Failed to pravide timely performance leedback as required during the rating cycle or lo take appropriaie corrective action to addness
instances of inappropriate conduct and/or unacceptable parformance

OPNAV 12420/6 (REV. 11/2011) EMPLOYEE NAME: PATTERSON, ROBIN, W | Page 3 of 28
Enclosure (2)




PART ED - ORIGINAL CRITICAL ELEMENTS

CRITICAL ELEMENT 1 TITLE

CRITICAL ELEMENTZl TITLE

CRITICAL ELEMENT 3 TITLE

CRITICAL ELEMENT 4 TITLE

CRITICAL ELEMENT 5] TITLE.

OPNAV 12430/ (REV. 11/2011) EMPLOYEE NAME: PATTERSON, ROBIN, W | Page 5 of 29
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PART E2 - ADJUSTED CRITICAL ELEMENTS

CRITICAL ELEMENT 1 TITLE

CRITICAL ELEMENT 2 TITLE

CRITICAL ELEMENT a| TITLE

CRITICAL ELEMENT 4 TITLE

CRITICAL ELEMENT 5 TITLE:

OPNAV 1243016 (REV. 11/2011) FMFLOYEE NAME: PATTERSON, ROBIN, W

Page 7 of 29
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PART £ - PROGRESS REVIEW

Al least one progress rawew will be completed for each employee dunng the appraisal penod At this time, the employee will be informed of how they are

progressing with regard to thelr crilical elements Progress reviews do nol require the assignment of a raling of record

CRITICAL ELEMENT 1 TITLE: MANAGE DON FOIA PROGRAM
CRITICAL ELEMENT 2 TITLE MANAGE DON PRIVACY PROGRAM
CRITICAL ELEMENT 3 TITLE Supervisory

CRITICAL ELEMENT 4 TITLE.

CRITICAL ELEMENT & TITLE

EMPLOYEE SELF-ASBESSMENT

RATING OFFICIAL ASSESSMENT

OPNAV 12430/6 (REV, 11/2011) FMPLOYEE NAME: PATTERSON, ROBIN, W

Page 9 of 29
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PART G1 - CLOSE-QUT ASSESSMENT

CRITICAL ELEMENT 2  TITLE

EMPLOYEE SELF-ASSESSMENT

RATING DFFICIAL ASSESSMENT

OPNAV 12430/6 (REV. 11/2011) EMPLOYEE NAME. PATTERSON, ROBIN, W

Page 11 0f 29
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PART G1 - CLOSE-DUT ASSESSMENT

CRITICAL ELEMENT 4 TITLE

EMPLOYEE SELF-ASSESSMENT

RATING OFFIGIAL ASSESSMENT

OPNAV 12430/ (REV. 11/2011) [EMPLOYEE NAME PATTERSON, ROBIN, W

Page 13 of 29
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PART G2 - CLOSE-QUT ASSESSMENT

CRITICAL ELEMENT 1 TITLE

EMPLOYEE SELF-ASSESSMENT

RATING OFFICIAL ASSESSMENT

OPNAV 12430/6 (REV. 11/2011) [EMPLOYEE NAME: PATTERSON, ROBIN, W IR Page 15 of 29
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PART G2 - CLOSE-QUT ASSESSMENT

CRITICAL ELEMENT 3 TITLE

EMFPLOYEE SELF-ASSESSMENT

RATING OFFICIAL ASSESSMENT

OPNAV 12430/6 {(REV. 11/2011) FMPLOYEE NAME: PATTERSON, ROBIN, W
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PART G2 - CLOSE-OUT ASSESSMENT

CRITICAL ELEMENT 5 TTLE

EMPLOYEE SELF-ASSESSMENT

RATING OFFICIAL ASSESSMENT

OPNAV 1243048 (REV. 11/2011) EMPLOYEE NAME:. PATTERSON, ROBIN, W
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PART G3 - CLOSE-OUT ASSESSMENT

CRITICAL ELEMENT 2 TITLE.

EMPLOYEE SELF-ASSESSMENT

RATING OFFICIAL ASSESSMENT

OPNAV 1243046 (REV. 11/2011) [EMPLOYEE NAME: PATTERSON, ROBIN, W

Page 21 of 28
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PART (3 - CLOSE-OUT ASSESSMENT

CRITICAL ELEMENT 4 TITLE

EMPLOYEE SELF-ASSESSMENT

RATING OFFICIAL ASSESSMENT

OPNAV 12430/6 (REV. 11/2011) [EMPLOYEE NAME: PATTERSON, ROBIN, W

Page 23 of 29
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PART H - ANNUAL ASSESSMENT

To receive a raling of record, an emplayee must have performed for a minimum period of 90 days under an approved petfarmance plan in the same
positon If necessary, an employee’s rating pericd may be exisnded by the rating official with approval from ihe senior raling official beyond ihe end of

the rating periad to allow for the 90-day mintmum to be met, as long as the extansion does not interfere with the ability to manage any part of the mting
and rewarding process for the employee’s organizalion

CRITICAL ELEMENT 1 TITLE MANAGE CON FOIA PROGRAM

EMPLOYEE SELF-ASSESSMENT

RATING OFFICIAL ASSESSMENT

OPNAV 1243046 (REV. 11/2011) [EMPLOYEE NAME: PATTERSON, ROBIN, W Page 25 of 29
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PART H - ANNUAL ASSESSMENT

CRITICAL ELEMENT 3 TITLE Supervisory

EMPLOYEE SELF-ASSESSMENT

RATING OFFICIAL ASSESSMENT

OPNAV 12430/6 (REV. 11/2011) EMPLOYEE NAME: PATTERSON, ROBIN, W
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PART H - ANNUAL ASSESSMENT

CRITICAL ELEMENT 5 TITLE

EMPLOYEE SELF-ASSESSMENT

RATING OFFICIAL ASSESSMENT

OPNAV 12430/6 (REV. 11/2011) EMPLOYEE NAME: PATTERSON, ROBIN, W
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DEPARTMENT OF THE NAVY
OFFICE OF THE JUDGE ADVOCATE GENERAL
1322 PATTERSON AVENUE SE SUITE 3000
WASHINGTON NAVY YARD DC 20374

IN REPLY REFER TO!

5720
Ser 14/339
Jul 22,2015

Mr. Robert Hammond

(b) (6)

Dear Mr. Hammond

SUBJECT: FREEDOM OF INFORMATION ACT APPEAL DON-NAVY-2015-007659

This letter acknowledges receipt of your correspondence regarding your Freedom
of Information Act (FOIA) appeal that was received in our office on Jul 18, 2015. Your
case has been assigned file number DON-NAVY-2015-007659. Please refer to that file

number for any future questions or correspondence concerning your appeal.

In fairness to all requesters, we process all appeals in the order in which they are
received. Processing times may be affected by the number and complexity of pending
appeals. For that reason, we are unable to provide an estimated completion date at this
time. Your rights to judicial review will not be prejudiced by waiting for a substantive
determination regarding your appeal. We will work as expeditiously as possible,
however, to respond to your request within 20 working days as outlined in the FOIA
regulations.

You may contact me at 202-685-5446 or ()] (@navy.mil if you have
any questions concerning the processing of your appeal. Please provide your last name
and the above assigned file number in any correspondence.

Sincerely,

Wendy A. Winston
Legal Administrative Specialist
General Litigation Division





